CHARTER of Non-Profit Partnership “Guild of Periodical Press Publishers” (approved by the meeting of founders, minutes № 1 dated September 09, 1998, Moscow)

1. General Provisions
1.1. Non-profit partnership “Guild of Periodical Press Publishers” (hereinafter referred to as “The Guild”) is a non-profit organization founded by printed publications and other legal bodies in order to assist its members in activities targeted at implementing the aims specified in the present Charter, and uniting on a voluntary basis publishers of printed periodicals and other legal bodies and individuals interested in its activities.
The Guild acts in accordance with the Constitution of the Russian Federation, the Civil Code of the Russian Federation, Federal Law “On Non-Profit Organizations” and the current Charter.
1.2. The full name of the Guild in Russian is - Некоммерческое партнерство "Гильдия издателей периодической печати" (Non-Profit Partnership “Guild of Periodical Press Publishers”) . The short name of the Guild is - НП ГИПП (NP GIPP).
1.3. The location of the Guild (Board of the Guild) is: Russian Federation, 125124 Moscow, Pravdy str. 17/19. 
1.4. The Founders of the Guild are Russian Federation legal bodies specified in the Founding Agreement.
1.5. The Guild is established for an unlimited period of time.

2. Legal Status of the Guild 
2.1. From the moment of its state registration the Guild becomes a legal body.
The Guild owns several property and uses this property to cover its liabilities, it can in its own name acquire and exercise property and non-property rights and liabilities, act as claimant and defendant in court.
The Guild has a separate balance, settlement and other accounts in banks, a round seal with its name, a logo, approved by the general meeting of members, a trade mark and other requisites.
2.2. Property transferred to the Guild by its members, including membership fees, becomes the property of the Guild.
2.3. Members of the Guild maintain their independence and legal body status.
2.4. The Guild is not entitled to any functions of management over member organizations and individuals.
2.5. Members of the Guild are not liable for the Guild, and the Guild is not liable for its members.
2.6. The Guild bears liability for its obligations with all of its property, which can be imposed penalty on in accordance with the laws of the Russian Federation.
2.7. To meet its charter objectives the Guild can – in compliance with acting legislation - conduct production and economic activities (including international), create business companies and societies or participate in them, publish reference, scientific and methodological literature, publish its own printed title, receive long- and short-term loans, conduct marketing and other research, create structural units and departments, enter into agreements with individuals and legal bodies of all organizational and legal forms, participate in activities of associations, societies and other unions and organizations, including foreign.
 2.8. The Guild can conduct entrepreneurial activities only as required to achieve its charter aims. Profits received from economic activities are not distributed among the Guild’s members and are used to finance the needs of the entire Guild.
2.9. The Guild maintains operational, accounting, statistical, military reports in accordance with acting legislation and is responsible for their authenticity. The Guild’s fiscal year corresponds with the calendar year.
2.10. The Guild submits information on its activities to the State Tax Inspection, State Statistics Committee and other bodies in accordance with acting legislation.

3. Subsidiaries and Representative Offices 
3.1. The Guild can create subsidiaries and open representative offices both in the Russian Federation and abroad.
3.2. A subsidiary of the Guild is its separate division located outside of the Guild’s location and responsible for implementing part or all of its functions.
3.3. A representative office is a separate division of the Guild located outside of the Guild’s location and responsible for representing and defending the interests of the Guild.
3.4. Subsidiaries and representative offices are not legal bodies, they are allocated property by the Guild and act in accordance with a Statute approved by the Guild. The property of subsidiaries and representative offices is registered in separate balance sheets and the balance sheet of the Guild.
3.5. Heads of subsidiaries and representative offices are appointed by the Guild and act in accordance with letters of authority issued by the Guild.
The Guild is liable for its subsidiaries and representative offices.

4. Aims and Activities 
4.1. The main aims of the Guild include:
- combining efforts of periodical press publishers operating in the Russian market in protection of their mutual interests and rights – primarily, in the sphere of legislation on publishing and mass media, taxation and respect of citizens’ rights for freedom of expression and free access to legitimate printed titles;
- economic, legal and social protection of the rights and interests of publishers of printed titles, methodological and legal assistance to members of the Guild;
- assistance in improvement of regulations and legislation governing publishing activities and distribution of periodicals, participation in elaboration of drafts of normative acts in different spheres of the law, including intellectual property rights;
- preparation of proposals on introduction of a single technical policy in the sphere of production and distribution of printed titles;
- maintenance of a high knowledge standard and assistance in introduction of best national and international practices of professional training in the field of publishing and distribution of periodicals;
- collection, analysis and distribution of information on problems and trends in the use of advanced publishing technologies;
- assistance and practical aid to members of the Guild in introduction of advanced publishing solutions;
- support of promising projects targeted at modernization of Russia’s printing base and transition to color printing of periodical titles;
- assistance in attracting investors and loans;
- arrangement of legal, technical and economic analysis of investment projects;
- collaboration with foreign and international organizations associated with publishing, creation of conditions for exchange of experience in this field;
- organization of seminars, conferences, congresses and other events dedicated to publishing in Russia and abroad and participation in such events;
- assistance to members of the Guild in establishing business contacts with other organizations;
- improvement of the Guild’s material and technical base.

The Guild’s activities include:
- collaboration on issues within the Guild’s competence with state bodies, funds and other organizations, as well as with individuals in the Russian Federation and abroad;
- maintenance of a single information database on the condition of the press and information services market, including international; market research and analysis of development trends of the press and information services market;
- elaboration of proposals, drafts and recommendations in the field of publishing and distribution of printed periodicals, legal and other protection of interests of members of the Guild and other printed mass media;
- other activities in the interests of Russian publishers of periodical press permitted by legislation and the Guild’s Charter.
Certain kinds of activities specified in special federal laws can be performed by the Guild only with special permission (license).

5. Membership
5.1. Membership in the Guild is voluntary and individual. Membership in the Guild is granted to legal bodies and individuals operating in the territory of the Russian Federation in compliance with its legislation, and whose activities are connected with publishing of printed periodicals.
5.2. Members are accepted by the Guild’s Board upon submission of a request addressed to the President of the Guild within one month from the date of such submission. The registration form is elaborated and approved by the Guild’s Board. The individual having submitted the form becomes a member of the Guild after the Board makes the appropriate decision.
5.3. A compulsory condition for membership in the Guild is payment on entry and annual membership fees. Members of the Guild receive membership certificates as approved by the general meeting of members.
5.4. Members of the Guild have the right to:
- participate in general meetings of Guild members with the right of a deciding vote;
- participate in management of the Guild;
- elect and be elected into management bodies of the Guild;
- suggest items for the agenda of the general meeting of the Guild, suggest candidates for positions in management bodies, amendments and additions to the Charter, and make any other suggestions with reference to the Guild’s activities and seek their acceptance;
- use all of the Guild’s services and all information materials at its disposal free of charge;
- request and receive complete information concerning the Guild’s activities;
- participate in events organized by the Guild on favorable terms;
- leave the Guild on their own accord.
5.5. Members of the Guild must:
- comply with the Guild’s Charter and implement relevant decisions of its management bodies;
- refrain from any actions that can be harmful to the interests of the Guild, its prestige and reputation;
- support and promote the Guild’s ideas with all available means;
- not disclose confidential information concerning the Guild’s activities;
- pay entry an annual membership fees;
5.6. Legal bodies implement their member rights and obligations through their authorized representatives, and individuals – either personally or through authorized representatives.
5.7. Membership in the Guild can be terminated by voluntary resignation or as a result of expulsion.
5.8. Voluntary resignation is arranged by submitting a written request to the Guild’s Board or President. The member of the Guild is considered resigned upon submission of such a request. Resigning members of the Guild are not entitled to compensation of entry and membership fees.
5.9. A Guild member can be expelled from the Guild by unanimous decision of remaining members at the general meeting for systematic severe violations of the Guild’s Charter (failure to pay membership fees, noncompliance with decisions of the Guild’s management bodies) or activities contradicting the interests of the Guild. Proposals concerning expulsion of Guild members are issued by the Board.

6. Property and Finances 
6.1. The Guild can have in property or permanent lease land lots, buildings, constructions, residential facilities, equipment and inventory, cash funds in rubles and foreign currency, securities and other property required to conduct its charter activities.
6.2. Property and finances of the Guild come from the following sources;
- entry and membership fees of Guild members, the amount and payment procedure for which are established by the general meeting of Guild members on the proposal of its Board;
- voluntary and sponsorship donations;
- revenues from economic activities and property, organization of paid events, marketing and other research, publication of information and reference literature, dividends (revenues, interest) from shares, bonds, other securities and deposits;
- other sources not forbidden by legislation.
6.3. Finances of the Guild are used in accordance with a financial plan approved by the Guild’s Board.

7. Management Bodies
7.1. The Guild’s management bodies include:
a) General meeting of members;
b) Board;
в) Executive Secretary.
7.2. The supreme management body of the Guild is the general meeting of members. Between meetings the Guild’s work is managed by the Board - a permanent collective body headed by the President, who is elected by the general meeting of Guild members for a term of 2 years from among its representatives. The number of Board members is defined by the general meeting. The Guild’s executive body is the Executive Secretary, who is elected by the general meeting of Guild members for a term of 3 years and who reports to the general meeting.
7.3. General meetings of Guild members are held as required but at least once a year. A meeting is considered competent if it is attended by more than half of the Guild’s members with confirmed membership status. Dates and agendas of general meetings are established by the Guild’s Board. In extraordinary cases, if this is requested by 1/3 of active members of the Guild or by the Guild’s Inspection Commission, the Guild can hold and extraordinary general meeting of members. Agendas of extraordinary meetings are established by a stirring group or by the Inspection Commission.
7.4. The general meeting of Guild members has exclusive competence in the following issues:
a) approval of the Guild’s Charter, introduction of amendments and additions thereto with further registration following procedures established by acting legislations;
b) decisions concerning termination and reorganization of the Guild;
c) establishing priority directions of the Guild’s activities, principles of formation and use of its property and financial funds;
d) election of the Guild’s Board, its President and Executive Secretary. Preliminary termination of their authorities;
e) election of the Guild’s Inspection Commission;
f) approval of the annual report, resolution of the Inspection Commission and annual accounting balance of the Guild;
g) approval of reports of the Board and Executive Secretary on the Guild’s activities in periods between meetings;
h) establishment of procedures for conducting general meetings of Guild members;
i) other issues put forward for consideration of the general meeting by members of the Guild, it Board, President, Executive Secretary and Inspection Commission;
j) decisions concerning expulsion of Guild members 
7.5. Decisions on issues specified in items a, b and h of clause 7.4 must be unanimous; decisions on issues specified in items d and f require a qualified majority vote of 3/4, and decisions on other issues specified in clause 7.4 – by simple majority vote. Decisions on issues specified in item j of clause 7.4 are made unanimously by all remaining members of the Guild.
7.6. Issues within exclusive competence of the general meeting of Guild members cannot be transferred for resolution to its Board, President or executive body.
As a rule, the general meeting of Guild members makes its decision in sessions. However, if this is required, decisions can be made by written survey of Guild members. In such cases each member is sent a letter asking him to state his opinion on the issue in consideration.
Sessions of the general meeting of Guild members and decisions made, including decisions made by written survey, are recorded in protocols signed by the meeting’s Chairman and Secretary.
Guild members are notified of decisions made by the general meeting of Guild members not later than within 10 days from the date they are made.
Decisions made by the general meeting are binding for all Guild members – regardless of whether they were present at the meeting or not.
Protocols of general meetings of Guild members must be submitted to Guild members on first request. Apart from that members of the Guild are entitled to receive on first request excerpts from general meeting protocols, certified by the Chairman and Secretary of the meeting.
7.7. The Guild’s Board conducts routine management over its activities and settles all issues apart from those, which, according to the Charter, are within exclusive competence of the general meeting of Guild members.
7.8. The competence of the Guild’s Board covers the following issues:
- decisions on holding general meetings of Guild members, agendas of such meetings, dates and venues of general meetings, approval of secret ballots and conducting general meetings of Guild members;
- preparing materials for general meetings of Guild members;
- submission for consideration of the general meeting of Guild members of proposals concerning composition of the Board, candidates for positions of President and Executive Secretary of the Guild, principles of forming and use of its property and financial funds, amounts of entry and membership fees, reorganization and termination of the Guild and other significant issues which are outside of competence of other management bodies of the Guild;
- accepting new Guild members;
- approval of the Guild’s financial plan and amendments thereof;
- creation of subsidiaries and representative offices of the Guild;
- participation in other organizations and business ventures;
- establishment of business ventures and structures of the Guild;
- election from among its members of Vice-President of the Guild and Secretary of the Board and establishment of their functions;
- approval upon proposal of the Executive Secretary of the Guild’s structure and staff schedule and amendments thereto;
- approval of the Guild’s internal documents, the approval of which is outside of exclusive competence of the general meeting of Guild members;
- approval of reports of the President and Executive Secretary of the Guild on activities between Board meetings;
- other issues that are outside of exclusive competence of the general meeting, President or Executive Secretary of the Guild.
7.9. Persons elected as Board members can be reelected for an unlimited number of terms. Upon decision of the general meeting of Guild members, authorities of any member of the Board can be terminated before due time.
The Board makes its decisions by majority vote of its members.
Board meetings are considered competent if attended by at least 2/3 of Board members.
Board meetings are called by the President of the Guild on his own initiative, by request of 1/3 of Board members, by request of the Executive Secretary or Inspection Commission of the Guild, but at least once in every three months. Each meeting of the Guild’s Board is recorded in a protocol signed by the Guild’s President (or Vice-President acting as Chairman) and Secretary of the Board.
7.10. The President of the Guild: 
- organizes the execution of decision of the general meeting and operation of the Guild’s Board;
- submits suggestions to the Board concerning holding general meetings of Guild members, their agendas, times, venues and form, candidates for the position of Vice-President, Secretary of the Board and Executive Secretary of the Guild;
- organizes preparation of documents and decisions of general meetings of Guild members, financial plans of the Guild and its other internal documents;
- supervises the activities of the Executive Secretary and execution of the Guild’s financial plan;
- chairs general meetings of Guild members and meetings of its Board;
- represents the Guild in contacts with legal bodies and individuals.
7.11. The Executive Secretary of the Guild:
- organizes execution of decisions of general meetings of Guild members and its Board and supervises the work of the Guild’s staff;
- acts on behalf of the Guild without a letter of authority, opens settlement and other accounts in credit institutions, manages the funds and property of the Guild, signs agreements, issues letters of authority, organizes preparation of required materials and proposals for consideration by the general meeting of Guild members and the Guild’s Board, settles other issues of operational management in accordance with the present Charter and main directions of the Guild’s activities;
- prepares drafts of financial plans (cost budgets) of the Guild, forms its staff, submits to the Board proposals on the structure and staff schedule of the Guild, issues orders and directives compulsory to all staff members of the Guild;
- hires and fires Guild staff.
7.12. The Executive Secretary of the Guild is elected by the general meeting of Guild members on the proposal of its Board for a term of 3 years. The Executive Secretary enters a labor agreement which is signed on behalf of the Guild by its President and which includes a detailed description of the rights and obligations of the Guild’s Executive Secretary. In case the Executive Secretary of the Guild fails to comply with the terms of his agreement, the agreement is terminated.
7.13. The Inspection Commission of the Guild is elected by the general meeting of Guild members for a term of 2 years with at least 3 Guild representatives as its members.
The Inspection Commission audits the activities of the Guild as required, but at least once a year. Audit checks can be performed by the Inspection Commission itself, or with the assistance of an external auditor.
7.14. To supervise its activities the Inspection Commission elects a Chairman. All issues are settled by the Inspection Commission in sessions which are recorded in protocols.
7.15. If within the term of their authority members of the Inspection Commission for some reason stop to fulfill their obligations, the general meeting of Guild members immediately replaces them.
7.16. In its activities the Inspection Commission complies with acting legislation of the RF, the present Charter and the Statute on the Inspection Commission approved by the general meeting of Guild members and controls the following: 
- financial and economic activities of the Guild;
- compliance with the present Charter;
- security of the Guild’s property;
- record-keeping.
7.17. Members of the Inspection Commission are entitled to request from Guild staff all required financial and other documents as well as personal comments on different issues of the Guild’s activities.
7.18. In case the commission uncovers abuses or threats to the interests of the Guild, it can demand calling of an extraordinary meeting of Guild members.
7.19. The Inspection Commission holds scheduled audits of the Guild’s activities as well as checks:
- on instruction of the general meeting and Guild Board;
- on its own initiative;
- on request of at least half of Guild members; 
Results of checks are recorded in acts and submitted for consideration of the general meeting of the Guild’s members.
7.20. In their activities the management bodies of the Guild and its staff must act in the interests of the Guild, exercise their rights and obligations reasonably and in good faith and be responsible before the Guild for their activities.

8. Reorganization and Termination of the Guild 
8.1. The Guild can be reorganized (merged, incorporated, detached or transformed) by decision of the general meeting of Guild members in compliance with the requirements of acting RF legislation.
8.2. In case of reorganization the Guild’s rights and obligations are transferred to its preemptors.
8.3. The Guild can be transformed into a fund, an autonomous non-profit organization, a business venture or partnership.
8.4. The Guild can be terminated by decision of the general meeting of its members or court decision.
8.5. The procedure of termination is established in acting legislation of the Russian Federation.
Voluntary termination of the Guild is carried out by a Termination Commission appointed by the general meeting of Guild members, and its compulsory termination – by a commission appointed by court.
8.6. In case the Guild is terminated, all property remaining after settlement of creditors’ claims, unless otherwise established by acting legislation, is transferred to charities an/or used for charter aims. If it is not possible to use the property of the terminated Guild in charity and charter purposes, this property is distributed among Guild members within the limits of property transferred by them to the Guild.
8.7. Priority charter aims and programs for transfer of the terminated Guild’s funds and property are established by the general meeting of Guild members. Such decisions must be made unanimously.
8.8. In case of reorganization or termination of the Guild, all of its documents (managerial, financial, personnel and other) are transferred in accordance with established procedures to its preemptor.
In case there is no preemptor, such documents are transferred for permanent storage to the state archive as required by acting legislation.

9. Additions and Amendments to the Charter 
9.1. All additions and amendments to the Guild’s Charter are approved by the general meeting of the Guild’s members and are subject to registration as established by acting legislation.

AMENDMENT №1 TO THE CHARTER of Non-Profit Partnership “Guild of Periodical Press Publishers” (approved by the general meeting of GIPP members, protocol № 5 dated July 10, 2002, Moscow)

Clause 5.1. Clause 5.1 of the Charter will read as follows:
”Membership in the Guild is voluntary and individual. Membership in the Guild is granted to legal bodies and individuals operating in the territory of the Russian Federation in compliance with its legislation, and whose activities are connected with publishing of printed periodicals and rendering services in the market of printed mass media”.
Clause 5.3. Clause 5.3 of the Charter will read as follows:
”A compulsory condition for membership in the Guild is payment of entry and annual membership fees in amounts, terms and following procedures established by the general meeting of the Guild. Members of the Guild receive membership certificates as approved by the general meeting”.
Clause 5.5. The last abstract of clause 5.5 of the Charter will read as follows:
” – pay entry and annual membership fees in the amount, terms and following procedures established by the general meeting of the Guild”.

Clause 5.9. Clause 5.9 of the Charter will read as follows:
“A Guild member can be:
- deprived of voting rights on general meetings and Board meetings of the Guild (for Board members) in case of failure to duly pay membership fees;
- expelled from the Guild by vote of remaining members on a general meeting for systematic severe violations of the Guild’s Charter (failure to pay membership fees for a term exceeding two years, non-compliance with decisions of the Guild’s management bodies) or activities contradicting its interests. Proposals concerning expulsion of Guild members are issued by the Board.
In the expelled company desires to join the Guild again it must pay and entry fee in the amount and following procedures established by the general meeting of Guild members”.

Clause 7.1. Item c) of clause 7.1 of the Charter will read as follows:
”c) Executive Director”
Clause 7.2. The last sentence of clause 7.1 of the Charter will read as follows:
“The Guild’s executive body is the Executive Director, who is elected by the general meeting of Guild members for a term of 3 years and who reports to the general meeting. The Executive Director’s authorities can be terminated by the general meeting of the Guild”.

Clause 7.4. Clause 7.4. of the Charter will read as follows:
7.4. The general meeting of Guild members has exclusive competence is the following issues:
a) approval of the Guild’s Charter, introduction of amendments and additions with further registration following procedures established by acting legislation;
b) decisions concerning termination and reorganization of the Guild;
c) establishing priority directions of the Guild’s activities, principles of formation and use of its property and financial funds;
d) election of the Guild’s Board, its President and Executive Director. Preliminary termination of their authorities;
e) election of the Guild’s Inspection Commission;
f) approval of annual reports, resolutions of the Inspection Commission and annual accounting balances of the Guild;
g) approval of reports of the Board and Executive Director on the Guild’s activities in periods between meetings;
h) establishment of procedures for conducting general meetings of Guild members;
i) other issues put forward for consideration of the general meeting by members of the Guild, it Board, President, Executive Director and Inspection Commission;
j) decisions concerning expulsion of Guild members 
k) approval buy majority votes of the terms, amounts and procedures for payment of entry and annual membership fees. 

Clause 7.5. Clause 7.5 of the Charter will read as follows:
7.5. Decisions on issues specified in pts. a, b, c, d, e, f and j require a qualified majority vote of ¾ of members present at the general meeting, all other decisions are made by simple majority.
Clause 7.8. Clause 7.8 of the Charter will read as follows:
7.8. The competence of the Guild’s Board covers the following issues:
- decision on holding general meetings of Guild members, agendas of such meetings, dates and venues of general meetings, approval of secret ballots and conducting general meetings of Guild members;
- preparing materials for general meetings of Guild members;
- submission for consideration of the general meeting of Guild members of proposals concerning composition of the Board, candidates for positions of President and Executive Director of the Guild, principles of forming and use of its property and financial funds, amounts of entry and membership fees, terms and procedure of their payment, reorganization and termination of the Guild and other significant issues which are outside of competence of other management bodies of the Guild;
- accepting new Guild members;
- approval of the Guild’s financial plan and amendments thereof;
- creation of subsidiaries and representative offices of the Guild;
- participation in other organizations and business ventures;
- establishment of business ventures and structures of the Guild;
- election from its members of Vice-President of the Guild and Secretary of the Board and establishment of their functions;
- approval upon proposal of the Executive Director of the Guild’s structure and staff schedule and amendments thereto;
- approval of the Guild’s internal documents, the approval of which is outside of exclusive competence of the general meeting of Guild members;
- approval of reports of the President and Executive Director of the Guild on activities between Board meetings;
- other issues that are outside of exclusive competence of the general meeting, President or Executive Director of the Guild.

Clause 7.9. The last abstract of clause 7.9 of the Charter will read as follows:
Board meetings are called by the President of the Guild on his own initiative, by request of 1/3 of Board members, by request of the Executive Director or Inspection Commission of the Guild, but at least once in every three months. Each meeting of the Guild’s Board is registered in a protocol signed by the Guild’s President (or Vice-President acting as Chairman) and Secretary of the Board.
Clause 7.10. Clause 7.10 of the Charter will read as follows:
7.10. The President of the Guild: 
- organizes the execution of decision of the general meeting and operation of the Guild’s Board;
- submits suggestions to the Board concerning holding general meetings of Guild members, their agendas, times, venues and form, candidates for the position of Vice-President, Secretary of the Board and Executive Director of the Guild;
- organizes the preparation of documents and decisions of the general meeting of Guild members, financial plan of the Guild and its other internal documents;
- supervises the activities of the Executive Director and execution of the Guild’s financial plan;
- chairs the general meeting of Guild members and meetings of its Board;
- represents the Guild in contacts with legal bodies and individuals.
Clause 7.11. Clause 7.11 of the Charter will read as follows:
7.11. The Executive Director of the Guild:
- organizes execution of decisions of general meetings of Guild members and its Board and supervises the work of the Guild’s staff;
- acts on behalf of the Guild without a letter of authority, opens settlement and other accounts in credit institutions, manages the funds and property of the Guild, signs agreements, issues letters of authority, organizes preparation of required materials and proposals for consideration by the general meeting of Guild members and the Guild’s Board, settles other issues of operational management in accordance with the present Charter and main directions of the Guild’s activities;
- prepares drafts of financial plans (cost budgets) of the Guild, forms its staff, submits to the Board proposals on the structure and staff schedule of the Guild, issues orders and directives compulsory to all staff members of the Guild;
- hires and fires Guild staff.
7.12. The Executive Secretary of the Guild is elected by the general meeting of Guild members on the proposal of its 
Clause 7.12. Clause 7.12 of the Charter will read as follows:
7.12. The Executive Director of the Guild is elected by the general meeting of Guild members on the proposal of its Board for a term of 3 years. The Executive Director enters a labor agreement which is signed on behalf of the Guild by its President and which includes a detailed description of the rights and obligations of the Guild’s Executive Secretary. In case the Executive Director of the Guild fails to comply with the terms of his agreement, the agreement is terminated.
Clause 8.7. Clause 8.7. will read as follows:
8.7. Priority charter aims and programs for transfer of the terminated Guild’s funds and property are established by the general meeting of Guild members. 
AMENDMENT №2 TO THE CHARTER of Non-Profit Partnership “Guild of Periodical Press Publishers” (approved by the general meeting of GIPP members, protocol dated February 27, 2004, Moscow)
Clause 7.2 Clause 7.2 of the Charter will read as follows:
The supreme management body of the Guild is the general meeting of members. Between meetings the Guild’s work is managed by the Board - a permanent collective body headed by the President. Members of the Board are elected by the general meeting of Guild members for a term of 2 years from its representatives. The President can only be elected for no more than one consecutive term. The number of Board members is defined by the general meeting. The Guild’s executive body is the Executive Director, who is elected by simple majority vote by the Guild’s Board for a term of 3 years and who reports to the general meeting of the Guild. The Executive Director’s authorities can be terminated by majority vote of the Guild’s Board”.

